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EDUCATION 
We provide quality education and professional development opportunities to 
Saskatchewan coaches. 

INNOVATION
We leverage research and technology to provide coaches  
throughout Saskatchewan with tools to enhance their coaching abilities. 

TEAMWORK 
We collaborate with provincial and national partners to  
support the growth of all Saskatchewan coaches.

INCLUSION  
We value and engage all coaches, reflecting the  
strength and diversity of Saskatchewan.

MISSION

VISION

To strengthen the knowledge and skill development of all 
Saskatchewan coaches through superior service in programming.

To be a Canadian leader in coach development through 
collaboration, innovation and quality education opportunities.

BOARD OF DIRECTORS

Andrea Wolf, Wapella
Chair
Women in Coaching Representative

Hazem Hussein, Saskatoon
Vice-Chair
Member at Large 

Vacant
Member at Large

Jamie Epp, Saskatoon
Provincial Sport Organization Representative

 
 
 

Vacant
Member at Large

Brian Champion, Rosetown
Advanced Coaching Diploma Representative 

Heather Sparrow, Carlyle
Indigenous Representative

Erwin Klempner, Regina
Multi-Sport Learning Facilitator Representative

Vacant
Physical Education Representative

STAFF 
Nicholas Baker 
Executive Director

Charlyn Syrota 
Sport Assistant  
(CAS Support)

Lisa Stewart  
Sport Assistant 
(NCCP Support)

Jaime Lammerding
Communications	



Executive Director Report – CAS Annual Report 2025-2026
2025-26 marks another successful fiscal year for the Coaches Association of Saskatchewan (CAS) as we continue to support 

the growth, development, and recognition of coaches across the province.  

This year, CAS continued to build on the success of our Women in Coaching Mentorship Program in partnership with Canadian 

Sport Centre Saskatchewan. Entering its second year, the program continues to provide a coach-driven, expert-led, peer-

enriched, and mentor-supported learning community for women coaches across Saskatchewan. Through meaningful 

conversations, professional development opportunities, and shared experiences, the program supports the growth of both 

mentors and mentees while helping to strengthen the network of women coaches throughout the province.  

We began the 2026 calendar year by recognizing and celebrating all the coaches nominated for the 41st Saskatchewan Sport 

Awards. CAS would like to congratulate the finalists and recipients in all categories, including Coach of the Year, Mary Carroll 

(Diving), as well as Melissa Lock (Team Handball), Mark Lord (Soccer), Harvey Weber (Athletics) and David Wassill (Adaptive 

Waterski) who were recognized for their devoted time and effort with Coach Dedication Awards. 

Following the success of our inaugural Community Coaches Day, CAS was pleased to expand this initiative in partnership with 

Saskatchewan’s sport districts. The event provided community coaches with an opportunity to connect, learn and engage 

with topics relevant to their experiences as coaches. By bringing coaches together from across the province, Community 

Coaches Day continues to support the development of coaches at all levels and recognize the important role they play in 

creating positive sport experiences. 

CAS also continued to contribute to the national coaching system by supporting the Coaching Association of Canada (CAC) 

in the transition of the Make Ethical Decisions (MED) module to an eLearning format. Through consultation and planning 

sessions, CAS provided feedback and insight to help ensure the updated learning experience continues to meet the needs of 

coaches while supporting the delivery of quality coach education across Canada. 

As we approach the conclusion of our 2022-2026 Strategic Plan, CAS continues to focus on advancing our strategic objectives 

across our four success pillars: Education, Innovation, Teamwork, and Inclusion. This year, our staff and board of directors 

have continued the important work of strengthening partnerships and identifying opportunities to better serve Saskatchewan 

coaches. The progress of our strategic plan can be seen later in this report. 

We would like to extend our sincere thanks to Sask Lotteries for their continued support of CAS, Saskatchewan coaches, and 

the provincial sport system. Their ongoing investment allows us to continue providing valuable opportunities that support 

coaches and contribute to the development of sport across our province. 

I would also like to thank our board of directors, partners, stakeholders, and the many coaches who continue to dedicate their 

time and energy to creating positive experiences for athletes across Saskatchewan. Your commitment and passion are what 

make our sport community stronger. 

Nicholas Baker, MSc.
Executive Director, Coaches Association of Saskatchewan



Coaches Association of Saskatchewan INC.
Statement of Financial Position
March 31, 2026 with comparative figures for 2025

Assets
		  2026	 2025

Current assets 
	 Cash 	 $      309,105	 $      235,324  
	 Investments (Note 3) 	 119,000 	 116,352  
	 Accounts receivable 	 14,233	 11,085	 
	 Goods and services tax rebate receivable 	 2,825	 1,113  
	 Prepaid expenses 	 8,553	 912	 	
	 Inventory	 21,970	 2,586
		  475,686 	  367,372	

Investments (Note 3) 	 440,918	 388,158 
Tangible capital assets (Note 4) 	 -	 - 
		  $916,604	 $755,530

Liabilities

Current liabilities  
	 Accounts payable and accrued liabilities 	 $     104,786	 $      50,868	 
	 Deferred revenue (Note 5) 	 28,068 	 320 
		  132,854 	 51,188

Net assets 
Unrestricted surplus  	            783,750	       704,342	  
		  $      916,604 	  $      755,530	  

Revenue 
       Saskatchewan Lotteries Trust Fund - Sport Section		   
	 Annual funding	 $     256,600 	 $      246,700 	
	 Hosting	 -	 7,500
       Indigenous Coaches and Officials Program (Schedule 6)                        190,534                                         -	       
	  
		    447,134 	       254,200	  

Self Help - Internal (Schedule 1) 	 36,095	 53,930 
Self Help - External (Schedule 2) 	 50,087	 26,180 
	  	 533,316	 334,310

Expenses 
	 Administration (Schedule 3) 	 182,557	 183,726 
	 Capacity / Interaction (Schedule 4) 	 16,759	 31,754 
	 Programs and services (Schedule 5) 	 64,058	 116,943
                  Indigenous Coaches and Officials Program (Schedule 6)               190,534                                       -
 
		  453,908 	 332,423

Excess of revenue over expenses 	 $79,408	 $1,887	
 	



Strategic Plan Tracking

Success Pillar 1: Education

Saskatchewan coaches from every 
district participate in NCCP coach 
training, with 1,500 coaches trained 
each year.

CAS delivers 100 Competition-
Introduction workshops, and  75 
Competition-Development workshops 
annually, including two cohorts of the 
Saskatchewan Coaching Academy.

CAS Master Coach Developers have 
trained, updated, and evaluated Learning 
Facilitators to deliver all NCCP modules, 
both in person and online.

Professional development workshops 
for coaches are delivered monthly, and 
CAS hosts well attended conferences 
bi-annually to support ongoing coach 
enhancement.

Inno

Total number of coaches attending

Unique participants to modules

What is Measured

Comp-Intro workshops delivered

Comp-Dev workshops delivered

Sask Coach Academy cohorts

% LFs trained for in-person and online

% LFs updated for in-person and online

% LFs evaluated for in-person and online

Professional development workshops 
delivered
CAS Coaches Conference (bi-annual)

Target	 Year 4

Year 0 - 2021- 22
Year 1  - 2022-23
Year 2 - 2023-24
Year 3 - 2024-25
Year 4 - 2025-26

1500	 909

750	 625

12	 10	

1	 1

2025-26

Grants awarded

NCCP content is delivered at University 
of Saskatchewan, University of Regina, 
Saskatchewan Polytechnic and at 
colleges in five districts.

PSI delivery at UofR, UofS, SaskPoly

PSI delivery at colleges in districts 

3	 3

5	  4

$25,000	 $17,015

2021-22 23-2422-23 24-25

100	 90	

75	 34

2	 2

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

20	 39	

20	 3

20	 4

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

Coach Mentorship programs for 20 
Provincial Sport Organizations (PSO) are 
supported with grants and resources.

PSOs supported for Coach Mentorship 20	 17
2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25 25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26

25-26



Strategic Plan Tracking

Success Pillar 2: Innovation

Saskatchewan Coach Developers 
are effectively using technology 
to deliver NCCP content with high 
levels of interaction, and participant 
satisfaction, with over 90%  
positive responses in post-workshop 
surveys.

The CAS website is up-to-date and 
interactive. Coaches and PSOs can 
easily navigate the site to find content 
that they find interested and engaging. 
Our site receives thousands of unique 
visitors annually.

Our social channels are posting 
content multiple times per week that 
our coaching community interacts 
with, to an average yearly engagement 
rate of 3.5%.

Participant satisfaction (Pulse)

Website content updates (yearly)

Website Users

Unique page views

Yearly engagement rate

What is Measured Target	 Year 4

90%	 96%

3.50%	 3.8%

12	 12

12,000	 13,771

30,000	 35,875

2025-26

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

25-26

25-26

25-26

25-26



Strategic Plan Tracking

Success Pillar 3: Teamwork

CAS staff, board members, or Master 
Coach Developers are part of 50% 
of Coaching Association of Canada 
NCCP content revision committees, 
contributing to the ongoing 
enhancement of Canadian coach 
education.

CAS attends all national PTCR meetings 
and events and shares information 
relevant to provincial sport partners 
in coach education through quarterly 
PSO  coach-lead meetings. PSO coach 
development needs are assessed 
annually, and programs and services 
are adapted to meet those needs.

Outstanding coaches at all levels are 
recognized and appreciated, with 
monthly website profiles, coach 
recognition for significant athlete 
and team performance, and National 
Coaches Week activities to say, 
“Thanks Coach!”.

CAS staff or board members are 
selected to national committees for 
Indigenous coaching, Safe Sport, 
Women in Coaching initiatives, and 
other relevant initiatives.

Saskatchewan coaches, sport clubs, 
PSOs, districts and tribal councils 
recognize the benefit of joining the CAS 
community, and our free subscription 
sees annual growth, reaching over 1,000 
coaches each year.

CAS representation on content review 
committees
Number of content revisions annually

PTCR meeting attendance

Coaches profiled on website annually

Coach Recognition certificates awarded

CAS representation on  
national committees

CAS subscribers

50%	 10%

8	 3

12	 11

12	 14

N/A	 220

3	 2

1000	 1330

What is Measured Target	 Year 4
2025-26

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

25-26

25-26

25-26

25-26

25-26

25-26

25-26



Strategic Plan Tracking

Success Pillar 4: Inclusion

Women coaches are supported 
throughout the development pathway, 
with 25 coaches participating in 
mentorship opportunities annually.

The Indigenous Coaches and Officials 
Program reaches 400 coaches annually 
in over 20 communities, developing 
strong community sport leaders who 
create positive sport experiences for 
participants all over Saskatchewan.

Sask. women participating in  
Coach Mentorship

Coaches accesssing ICOP

Communities represented

25	 14

400	 315

20	 54

What is Measured Target	 Year 4
2025-26

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

2021-22 23-2422-23 24-25

25-26

25-26

25-26


