


COACH OF THE YEAR

Tom Sargeant - Saskatoon « Football

Nominated by Football Saskatchewan

For 20 years, Sargeant has coached the Saskatoon Hilltops—one of the country’s most successful junior
football teams. Under Sargeant’s leadership, the Hilltops had a record-setting season in 2018. With an
undefeated record, the team took home both Prairie Football Conference and Canadian Bowl Championships
for the fifth consecutive year, while Sargeant was named the Prairie Football Conference Coach of the Year.

FEMALE COACH DEDICATION AWARD
Andrea Wolf « Wapella - Softball

Nominated by Softball Saskatchewan

AndreaWolf has coached softball in Saskatchewan for 13 years and is currently serving her third term on the Board of
DirectorswithSoftballCanada.Underherleadership,theUniversityofReginaCougarswonaCanadianCollegiateSoftball
Championship in 2018. Wolf coached Saskatchewan women’s teams at the Canada Games and the Western Canada
Games, whereTeam Saskatchewan won bronzein 2015.Wolfhas also served as aninstructor for CanPitch and Softball
Saskatchewan training programs and currently mentors new coachesin the latter’s high-performance program. Wolf
has completed numerous professional development seminars and completed her Advanced Coach Diplomain 2018.

MALE COACH DEDICATION AWARD

Kaspar Wirz - Saskatoon « Para Nordic Skiing
Nominated by Saskatchewan Ski Association

Formorethan20years,Wirzhasadvanced Para-NordicskiingwithinCanada.From 1996-2010,Wirzserved asthe coach
of Canada’s Para-Nordic team, helping to build a program that produced multiple Paralympic medallists, including
BrittanyHudak, ColetteBourgonjeand Brian McKeever.Wirzisacertified Level4 coachinboth cross-countryskiingand
biathlonand continues to serve as a biathlon coach and advisor, working with the country’s top Paralympic biathlete,
Mark Arendz. Wirz has also participated in committees for Cross Country Canada, the International Paralympics
Committee and the Canadian Paralympic Committee and served on many international competition juries. Over
the years, Wirz has received multiple coaching awards, including the Petro-Canada Coaching Excellence Award.

Udo Baecker « Regina - Soccer
Nominated by Saskatchewan Soccer Association

Baecker has served Saskatchewan'’s soccer community for 35 years. In that time, he has made a considerable impact
on coaching development within the province, assisting in hundreds of courses and helping Saskatchewan Soccer
Associationcoachesachievealmost 100-percentcertification.Baeckerhasalsospentcountlesshoursmentoringother
learningfacilitatorsand hasserved oncommitteeswith boththe Saskatchewan SoccerAssociationand CanadaSoccer
Association. Baecker, who led the implementation of Respect in Sport within Saskatchewan for the sport of soccer,
has coachedteamsatthe Saskatchewan Summer Games, Western Canada Summer Games, Canada Gamesand North
AmericanIndigenous Games, as well as successful youth club teams, select teams and senior women'’s teams. Baecker
has completed dozens of certification programs, clinics and seminars and is recognized as a Master Coach Developer.
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ASSOCIATION OF
SASKATCHEWAN

Annual General Meeting
Wednesday, June 12, 2019 - 6:30 p.m.

Video Conference
510 Cynthia Street — Saskatoon, SK.
1870 Lorne Street — Regina, SK.

AGENDA

Call to order and welcome - 6:30 p.m.

Announcement of eligible voters and introduction of scrutineers
Approval of 2017/18 Annual General Meeting minutes
Business Arising from the Minutes

Approval of the Report from the Board

Presentation of other Reports

Acceptance of 2018/19 Audited Financial Statements
Motion to appoint the auditor for the 2019/20 fiscal year
Presentation of 2019/20 Budget and Strategic Plan
Bylaw amendments

Resolutions

New business

Board Elections and announcement of new Board

Adjournment
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ANNUAL GENERAL MEETING - JUNE 13"', 2018
VIDEO-CONFERENCE
1870 Lorne Street, Regina & 510 Cynthia Street, Saskatoon

Attendance in Saskatoon: Doug Hillis (Chairperson), Dave Burchill (Treasurer), Jason Johnston (Board Member),
Leonard Lewko (Board Member), Rob Tomyn (Board Member), Laura McLeod (Board Member), Noreen Murphy (Sask

Sport staff)

Attendance in Regina: Sue Schmidt (Vice-Chairperson), Andrea Wolf (Board Member), Dave Boan (CAS Member),

Wayne Mitchell (CAS Member), Brett Walchuk (CAS Member), Greg Perreaux (staff), Diane Wappel (staff)

MOTION DISCUSSION ACTION
1. Call to Order — 6:31 p.m.
Chairperson Doug Hillis welcomed members, and called the meeting to order at
6:31 pm.
2. Introduction of Scrutineers
Diane Wappel and Noreen Murphy, Sask Sport staff, were introduced as the
scrutineers. 11 voting members present - simple majority = 6 votes.
3. Approval of the 2017 Annual General Meeting Minutes
AGM 2018-01
Tomyn/Lewko MOTION: To approve the 2017 AGM Minutes as presented.
CARRIED
4. Business Arising from 2017 AGM Minutes — No business arising.
5. Approval of the Report from the Board
AGM 2018-02
McLeod/Burchill MOTION: To approve the Report from the Board of Directors.
CARRIED
6. Presentation of other Reports — No other reports.
7. Financial Report
The Audited Financial Statement for the fiscal year ending March 31, 2018 was
presented by Doug Hillis.
AGM 2018-03
Walchuk/Wolf MOTION: To accept the 2017-2018 Audited Financial Statement as presented.
CARRIED
8. Appointment of the Auditor
AGM 2018-04 MOTION: To approve the appointment of Virtus Group as the auditor for the
Boan/Johnston 2018-2019 fiscal year.
CARRIED

9. 2018-19 Budget and Strategic Plan

Doug Hillis provided an overview of the 2018-19 operating budget and the 2018-
2022 Strategic Plan. No questions arose.




10. Bylaw Amendments — None received.

11. Resolutions — None received.

12. New Business — No new business.

13. Board Elections and announcement of new Board of Directors

Chairperson, Doug Hillis introduced and thanked the 2017/18 Board of
Directors, and then led the process for the Board elections.

University Representative — 1 position open

Nomination was received from Mark Dodds for the position of University
representative. Mark Dodds was elected to the Board as University
representative by acclamation.

Provincial Sport Governing Body (PSGB) Representative — 1 position open
Nomination was received from Joel Dyck and was endorsed by the
Saskatchewan Volleyball Association for the position of PSGB representative.
Joel Dyck was elected to the Board as PSGB representative by acclamation
Multi-sport Learning Facilitator (LF) Representative — 1 position open
Nomination was received from Doug Hillis for the position of Multi-sport LF
representative. Doug Hillis was elected to the Board as Multi-sport LF

representative by acclamation.

Member at Large — 1 position open

Nomination was received from Brett Walchuk for the Member at Large position.

Brett Walchuk was elected to the Board as Member at Large by acclamation.
Advanced Coaching Diploma (ACD) Representative — 1 position open

Nominations were received from Andrea Wolf (currently enrolled in ACD
program) and Dale Upton (graduate of the ACD program) for the position of
Advanced Coaching Diploma representative. Andrea Wolf was elected to the
Board as Advanced Coaching Diploma representative.

Greg Perreaux will contact Dale Upton and thank him for his nomination to the
Board.

AGM 2018-05
Johnston/Burchill MOTION: That the voting ballots be destroyed.
CARRIED
14. ADJOURNMENT - 6:59 p.m.
AGM 2018-06
Boan/Burchill MOTION: To adjourn the 2018 CAS Annual General Meeting.
CARRIED




Report from the Board of Directors

The Coaches Association of Saskatchewan (CAS) completed the year with an operating surplus. CAS was
fortunate to receive a 3% increase in Annual Funding from Sask Sport Inc. for the 2018-19 fiscal year. This
support has allowed CAS to maintain Core programs for Saskatchewan coaches.

NCCP DELIVERY

The integration of NCCP Multi-sport modules into Sport specific delivery continues to have an impact on the
demand for the delivery of these modules. CAS has been working with local and provincial sport
organizations to coordinate the timing of workshops to coincide with their registration deadlines. In total,
there were 108 workshops delivered to 1109 coaches (553 Female and 556 Male).

NCCP Multi-sport Workshop Delivery

mMale mFemale 184 173
137
23

COACH RECOGNITION

National Coaches Week was held September 22" to 30™, 2018. National Coaches Week is a week to
celebrate the tremendous positive impact coaches have on athletes and communities across Canada. This
week is an opportunity to recognize coaches for the integral role they play by simply saying “Thanks Coach”.

Various activities and events took place across the province during Coaches Week including a provincial
proclamation by the Minister of Parks, Culture and Sport. In addition, CAS engaged in the week through its
two main social media platforms, Facebook and Twitter. Thank you to all that participated to help make this
a success.


http://coach.ca/multi-sport-training-s15501
http://www.saskcoach.ca/nationalCoachesWeek.php

The Sask Sport Awards were held on March 28™, 2019 in Saskatoon. In the coaching category, four coaches
received awards. Tom Sargeant, Saskatoon (Football) was named Coach of the Year. Andrea Wolf, Wapella,
(Softball) was presented with the Female Coach Dedication Award and Kaspar Wirz, Saskatoon (Para Nordic
Skiing) and Udo Baecker, Regina (Soccer) were presented with the Male Coach Dedication Award.

CAS partnered with the Sport Medicine and Science Council of Saskatchewan to host the CAS/SMSCS
Coaches Conference in November. 110 coaches attended the conference featuring Olympic Medalists
Brianne Theison-Eaton and Brittany Hudak, and several leading experts in Canadian high performance sport.

CAS also presented 144 Saskatchewan Coaches with a congratulatory certificate to recognize their medal

winning results at a National Championship or Multi-sport games in 2018.

MAINTENANCE OF CERTIFICATION AND PROFESSIONAL DEVELOPMENT (PD)

With the continued implementation of the NCCP Maintenance of Certification policy, CAS has been active in
delivering and partnering with other organizations to deliver non-NCCP PD to coaches. This past year 15
events were hosted providing PD credits for 318 coaches (173 Female and 145 Male).
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CAS was again actively involved with the delivery of the Saskatchewan High Schools Athletics Association
(SHSAA) Coaches Symposium in Saskatoon.

CAS continues to assist with the promotion and administration of the Canadian Sport Centre Saskatchewan
(CSCS) High Performance (HP) coaching services by administering the Coach PD grants: HP Coach PD Grant
supported 6 coaches and the Coach Visitation Grants for 3 events impacted 163 coaches. In addition, CAS
worked in cooperation with the CSCS to deliver 7 Coach PD Workshops/Networking sessions attended by 84
HP coaches in the province. 7 CAAWS workshops were offered with 48 female coaches in attendance.

A total of 13 coaches (8 Female and 15 Male) received support to attend PD opportunities through the
CAS Coach Development Grant program. The total amount of support for this program was about $4,600.

Two Apprentice Coaches were supported to attend the 2019 Canada Winter Games in Red Deer. Women in
Coaching Apprentices from the sports of Ringette and Figure Skating participated.


http://www.sasksport.sk.ca/SportAwards/2018/TomSargeant.html
http://www.sasksport.sk.ca/SportAwards/2018/AndreaWolf.html
http://www.sasksport.sk.ca/SportAwards/2018/KasparWirz.html
http://www.sasksport.sk.ca/SportAwards/2018/UdoBaecker.html
http://coach.ca/maintenance-of-certification-s16745
http://www.saskcoach.ca/developmentGrant.php

INDIGENOUS COACH AND OFFICIALS DEVELOPMENT

The Indigenous Coaches and Officials Program (ICOP) is supported through the Federal/Provincial Bilateral
administered by Sport Canada and the Saskatchewan Lotteries Trust Fund.

A total of 385 Indigenous coaches were trained in a NCCP Sport Specific Coach workshop (203 Female and
182 Male).

Indigenous Coach Training
NCCP Sport Specific

Wrestling
Volleyball 68
Table Tennis
Softball
Soccer
Hockey
Gympnastics ® Female
Curling = Male
Canoe/Kayak
Broomball
Boxing
Basketball

Badminton

Athletics

80



http://www.saskcoach.ca/aboutICOP.php

71 Indigenous Coaches participated in a NCCP Multi-sport workshop (35 Female and 35 Male).

Multi-sport Coach Training

Aboriginal Coaching Module
B Competition Introduction

m Competition Development
1 Make Ethical Decisions

43 Indigenous Officials were Certified in the sports of Softball (36) and Volleyball (7) this year.

SUMMARY

The Board of Directors and staff would like to thank all Partners and Coach Developers who promote,
recognize, and support Coaching in Saskatchewan. We look forward to continuing to enhance the
development and recognition of Saskatchewan coaches at all levels through the delivery of quality programs
and services.

Respectfully submitted by, the 2018-19 Board of Directors.



NCCP Multi-sport Delivery — 5 Year Comparison

# of Total
Events | Coach | Male |Female
2018-19 Fiscal Year 108 1109 556 553
2017-18 Fiscal Year 98 1245 598 510
2016-17 Fiscal Year 99 1324 626 698
2015-16 Fiscal Year 100 1006 510 496
2014-15 Fiscal Year 113 1588 866 722
2018-2019 201718 2016-17 2015-16 2014-15
# of Total # of Total # of Total # of Total # of Total
Workshop Events | Coach | Events | Coach | Events | Coach | Events | Coach | Events | Coach
Competition Introduction - Part A 7 80 9 230 8 102 15 208 18 245
Competition Introduction - Part B 2 17 6 84 4 26 10 89 7 133
Make Ethical Decisions 23 244 16 198 7 86 11 83 17 240
Competition - Development 17 260 22 131 31 452 21 244 27 389
Home Study 22 23 4 62 7 8 12 12 5 5
FMS Workshops 6 84 2 35 3 39 6 70 11 93
Resistance Training & Empower+ 0 0 1 5 2 22 0 0 2 30
Non-NCCP PD Workshops 15 318 10 161 11 258 10 126 6 272
Aboriginal Coaching Module 4 38 14 214 14 169 7 72 10 98
NCCP Coach Developer Training 12 45 13 112 8 97 8 102 7 42
CAS Introduction to Coaching Workshop 0 0 1 13 4 65 0 0 41
108 1109 98 1245 99 1324 100 1006 113 1588

Total Coaches Trained 5-Year Comparison

500
450
400
350
300
250
200
150
100
50 ——
0 - H all -l
Comp | Home Non- coach |\ ioto
Part A | PartB MED Dev Study FMS Other | NCCP | ACM |Develop Coach
PD er
W 2018-19 80 17 244 260 23 84 318 38 45 0
m2017-18| 230 84 198 131 62 35 161 214 112 13
2016-17| 102 26 86 452 8 39 22 258 169 97 65
2015-16| 208 89 83 244 12 70 0 126 72 102 0
B 2014-15| 245 133 240 389 5 93 30 272 98 42 41




Financial Statements of
Coaches Association of Saskatchewan Inc.

Year Ended March 31, 2019
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Management’s Responsibility for Financial Reporting

Management has the responsibility for preparing the accompanying financial statements. This responsibility includes
selecting appropriate accounting policies and making objective judgments and estimates in accordance with
Canadian accounting standards for not-for-profit organizations.

In discharging its responsibilities for the integrity and fairness of the financial statements and for the accounting
systems from which they are derived, management maintains the necessary system of internal controls designed to
provide assurance that transactions are authorized, assets are safeguarded and proper records are maintained.

The Board of Directors has reviewed and approved these financial statements.

Independent auditors examine the financial statements. The independent auditors’ reports follow. The auditors
have full and free access to the Board of Directors to discuss their findings regarding the integrity of the
Association’s financial reporting and the adequacy of the system of internal controls.

e

Executive Director
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INDEPENDENT AUDITORS' REPORT continued

In preparing the financial statements, management is responsible for assessing the Association’s ability to
continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Association or to
cease operations, or has no realistic alternative but to do so.

Those charged with governance are responsible for overseeing the Association's financial reporting
process.

Auditors’ Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole are
free from material misstatement, whether due to fraud or error, and to issue an auditors’ report that
includes our opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an
audit conducted in accordance with Canadian generally accepted auditing standards will always detect a
material misstatement when it exists. Misstatements can arise from fraud or error and are considered
material if, individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Canadian generally accepted auditing standards, we exercise

professional judgment and maintain professional skepticism throughout the audit. We also:

« Identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence that
is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control.

+ Obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the Association's internal control.

« Evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management.

« Conclude on the appropriateness of management's use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Association's ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditors’
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditors’ report. However, future events or conditions may cause the Association to cease to continue
as a going concern.

« Evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events in a
manner that achieves fair presentation.

We communicate with those charged with governance regarding, among other matters, the planned scope
and significant audit findings, including any significant deficiencies in internal control that we identify
during our audit.

May 27, 2019 \/MIZLCD /y(m/p LLP

Regina, Saskatchewan Chartered Professional Accountants
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Statement of Financial Position
March 31, 2019 with comparative figures for 2018

2019 2018
Assets
Current assets
Cash $ 168,636 $ 100,874
Investments (Note 3) 292,387 286,743
Accounts receivable 15,526 11,451
Goods and services tax rebate receivable 1,690 1,365
Prepaid expenses - 693
Inventory 4,740 8,525
482,979 409,651
Tangible capital assets (Note 4) 953 1,823

$ 483,932 % 411,474

Liabilities and Net Assets

Current liabilities

Accounts payable and accrued liabilities $ 8,987 $ 11,593
Deferred revenue (Note 5) 34,664 2,310
43,651 13,903

Net assets
Invested in tangible capital assets 953 1,823
Unrestricted surplus 439,328 395,748
440,281 397,571

$ 483,932 % 411,474

See accompanying notes to the financial statements.

On behalf of 15Board:

\ [ et Director
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oy fotle Director
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Statement of Operations
Year ended March 31, 2019 with comparative figures for 2018

2019 2018
Revenue
Saskatchewan Lotteries Trust Fund - annual funding 3 221600 $ 215,100
Indigenous Coaches & Officials Program (Schedule 6) 131,147 178,901
352,747 394,001
Self Help - Internal (Schedule 1) 61,978 39,785
Self Help - External (Schedule 2) 5,976 9,458
Total revenue 420,701 443 244
Expenses
Indigenous Coaches and Officials Program (Schedule 6) 131,147 178,901
Administration (Schedule 3) 148,859 147,382
Capacity / Interaction (Schedule 4) 14,599 12,205
Programs and services (Schedule 5) 83,386 56,296
Total expenses 377,991 394,784
Excess of revenue over expenses $ 42,710 % 48,460
See accompanying notes to the financial statements.
y "
' VIRTUS
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Statement of Changes in Net Assets
Year ended March 31, 2019 with comparative figures for 2018

Invested in
tangible Unrestricted
capital assets surplus 2019 Total 2018 Total
Balance - beginning of year $ 1,823 $ 395,748 $ 397,571 % 349,111
(Deficiency) excess of revenue over expenses (870) 43,580 42,710 48,460
Balance - end of year 3 953 $ 439,328 $ 440,281 % 397,571

See accompanying notes to the financial statements.
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Statement of Cash Flows

Year ended March 31, 2019 with comparative figures for 2018

2019 2018
Cash provided by (used in):
Operating activities
Excess of revenue over expenses $ 42710 $ 48,460
Items not involving cash:
Unrealized (gain) loss on investments 2,422 (1,466)
Amortization 870 754
46,002 47,748
Net change in non-cash working capital items:
Accounts receivable (4,075) (4,261)
Goods and service tax rebate receivable (325) 706
Prepaid expenses 693 (693)
Inventory 3,785 4,974
Accounts payable and accrued liabilities (2,606) (15,110)
Deferred revenue 32,354 (24,984)
29,826 (39,368)
Investing activities
Purchase of tangible capital assets - (1,556)
Loss on disposal of tangible capital assets - 84
Purchase of investments (54,729) (82,503)
Redemption of investments 46,663 45,071
(8,066) (38,904)
Increase (decrease) in cash during the year 67,762 (30,524)
Cash - beginning of year 100,874 131,398
Cash - end of year $ 168,636 $ 100,874
See accompanying notes to the financial statements.
. 4o ' VIRTUS
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Notes to the Financial Statements
Year ended March 31, 2019 with comparative figures for 2018

1. Nature of operations

Coaches Association of Saskatchewan Inc. is a non-profit organization incorporated under the Non-profit Association Act of
Saskatchewan, and as such is exempt from income taxes. The Association's mandate is to enhance the development and
recognition of Saskatchewan coaches at all levels in all sports through the delivery of quality programs and services.

2. Summary of significant accounting policies

The financial statements have been prepared in accordance with the Canadian generally accepted accounting standards for not-for-
profit organizations (ASNPO). The most significant accounting policies are outlined below.

a) Use of estimates

The preparation of financials statements in conformity with Canadian accounting standards for not-for-profit organizations require
management to make estimates and assumptions that affect the reported amounts of assets and liabilities and disclosure of
contingent assets and liabilities at the date of the financial statements, and the reported amounts of revenue and expenses during
the reporting period. Estimates and assumptions are reviewed periodically and, as adjustments become necessary they are
reported in earnings in the periods in which they become known.

b) Inventory

Inventory is valued at the lower of cost and net realizable value. Cost is determined based on the average cost method.

c) Tangible capital assets

Tangible capital assets are stated at cost. Amortization is recorded using the following methods and annual rates:

Furniture and equipment Straight line method 5 years
Computer equipment Straight line method 3 years

In fiscal 2018, the board changed the amortization policy from a declining balance to straight line method. A change in estimate
was made to reflect the new policy.

d) Revenue recognition

The Association follows the deferred method of accounting for contributions. Restricted contributions are recognized as revenue
in the year in which the related expenses are incurred. Unrestricted contributions are recognized as revenue when received or
receivable, if the amount to be received can be reasonably estimated and collections are assured.

e) Financial instruments - recognition and measurement

Financial assets and financial liabilities are recorded on the Statement of Financial Position when the Association becomes a
party to the contractual provisions of the financial instrument. All financial instruments are required to be recognized at fair value
upon initial recognition. Measurement in subsequent periods of equity of instruments is at fair value. All other financial assets and
financial liability are subsequently measured at amortized cost adjusted by transaction costs, which are amortized over the
expected life of the instrument.

y /)
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Notes to the Financial Statements
Year ended March 31, 2019 with comparative figures for 2018

2, Summary of significant accounting policies (continued)

e) Financial instruments - recognition and measurement (continued)

Fair value is the amount at which a financial instrument could be exchanged at arm's length between willing, unrelated parties in
an open market. Changes in fair values of financial assets and liabilities measured at fair value are recognized in excess of
revenues over expenses.

When there is an indication of impairment and such impairment is determined to have occurred, the carrying amount of financial
assets measured at amortized cost is reduced to the greater of the discounted cash flows expected or the proceeds that could be
realized from sale of the financial asset. Such impairments can be reversed if the value subsequently improves.

3. Investments

2019 2018
Market Carrying Market Carrying
Guaranteed Investment Certificates Due Date Rate Value Value Value Value
Canadian Tire Bank 17-Oct-18 291% $ - $ - $ 47269 $ 46,663
Home Trust Company 15-Oct-19 2.60% 52,716 47,020 51,384 47,020
Home Equity Bank 15-Dec-20 2.33% 48,267 47,949 48,267 47,949
Equitable Bank 10-May-21 1.95% 34,034 33,455 34,034 33,455
Equitable Bank 30-Nov-22 2.76% 49,489 49,048 49,489 49,048
Peoples Trust Company 18-Jan-23 3.10% 55,054 54,729 - -
239,560 232,201 230,443 224,135
Bank Stocks
Bank of Nova Scotia Common Shares 24,899 24,899 27,776 27,776
Royal Bank of Canada Common Shares 35,287 35,287 34,832 34,832
60,186 60,186 62,608 62,608

$ 299,746 $§ 292,387 $ 293,051 $ 286,743

Included in accounts receivable at year end is $7,393 (2018 - $6,336) of interest receivable due from investments.

4. Tangible capital assets

2019 2018
Accumulated Net book Net book

Cost amortization value value
Furniture and equipment 3 941 § (941) - 3 -
Computer equipment 2,609 (1,656) 953 1,828
$ 3550 § (2,597) $ 953 $ 1,823

5. Deferred revenue

2019 2018
Saskatchewan Lotteries Trust Fund Indigenous Coaches & Officials Program Grant $ 34664 §$ 2,310

: & vy



COACHES ASSOCIATION OF SASKATCHEWAN INC.
Notes to the Financial Statements
Year ended March 31, 2019 with comparative figures for 2018

6. Financial risk management

The Association has a risk management framework to monitor, evaluate and manage the principal risks assumed with financial
instruments. The significant risks to which the Association is exposed are:

a)

o
-~

c)

d)

Credit risk

Credit risk is the risk that one party to a financial instrument will cause a financial loss for the other party by failing to discharge an
obligation. The Association is exposed to this risk relating to its cash, debt holdings in its investment portfolio and accounts
receivable.

The Association holds its cash accounts and debt holdings with federally regulated banks that are insured by the Canadian
Deposit Insurance Association. In the event of default, the Association’s cash accounts and debt holdings are insured up to
$100,000 each (2018 - $100,000).

The Association's investment policy limits fixed income investments to instruments that are government guaranteed or insured by
the Canadian Deposit Insurance Association.

The Association's accounts receivable are primarily accrued interest on the fixed income instruments described above.

Interest rate risk

Interest rate risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in
market interest rates. The Association is exposed to this risk through its interest bearing investments. The Association purchases
these investments based on having the ability and intent to hold these investments to maturity which mitigates the risk of market
fluctuations in interest rates.

Liquidity risk

Liquidity risk is the risk that the entity will encounter difficulty in meeting obligations associated with financial liabilities. The
Association mitigates this risk by monitoring cash activities and expected outflows through budgeting and maintaining investments
that may be converted to cash in the near term if unexpected cash outflows arise.

Price risk

Price risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in market
prices. The Association mitigates this risk through an investment policy which limits investment in equities, which are vulnerable to
market prices, to a maximum of 20% of the portfolio and to either pooled funds or Canadian bank stocks with a specified market
capitalization. At year end these investments represent 21% of the portfolio (2018 - 21%).

TUS
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Schedules of Revenues
Year ended March 31, 2019 with comparative figures for 2018

Self Help - Internal Schedule 1

2019 2018

Provincial coaches conference 3 29,843 % =

Membership fees 2,530 2,435
National Coaching Certification Program (NCCP)

Competition development registration fees 8,780 8,550

Competition intro registration fees 12,085 13,155

Core training registration fees 3,300 10,500

Learning facilitator materials 200 -

NCCP manuals 5,240 5,145

$ 61,978 $ 39,785

Self Help - External Schedule 2
2019 2018
Investment income $ 5976 § 9,458

A | VIRTUS
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COACHES ASSOCIATION OF SASKATCHEWAN INC.

Schedules of Expenses

Year ended March 31, 2019 with comparative figures for 2018

Administration

Office operations

Other

Photocopying and printing
Postage and courier

Rent

Supplies and equipment
Telephone, fax and internet

Amortization

Bank charges and interest
Insurance

Professional fees

Sask Sport Inc. contract
Staff travel

Schedule 3

2019 2018

$ 495 § 352
1,212 15147

328 320

269 -

681 698

2,985 2,487

870 754

1,609 1,982

999 1,033

4,638 4,530
137,690 135,385

68 1,211

145,874 144,895

$ 148,859 $ 147,382
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Schedules of Expenses

Year ended March 31, 2019 with comparative figures for 2018

Capacity / Interaction

Awards and recognition
Communications
Internet
Newsletter
Meetings
Annual general meeting
Board of directors
Committee/other
Coaches Association of Canada and P/T
Membership fees and subscriptions
Promotion/marketing
Sport leadership conference

Programs and services

Coaches upgrading grants

Coaches week

Intro to coaching

National Coaching Certification Program (NCCP)
Partner fee
Materials
Competition development courses
Competition intro delivery
Coach developer training
Coach developer core training modules
Home study delivery

Provincial coaches conference
Seminars/workshops
Women in coaching apprenticeship program

Schedule 4
2019 2018

3 500 $ 254
640 634

- 100

787 1,222

1,520 1,184

867 219

3,060 2,237

225 156

744 1,949

6,256 4,250

3 14,599 § 12,205
Schedule 5

2019 2018

3 4195 § 10,515
1,288 1,722

5 49

6,939 8,887

11,409 9,439

6,642 8,982

7,009 5,718

777 743

3,151 4,581

1,445 660

37,372 39,010
40,274 -

252 -

- 5,000

3 83,386 $ 56,296
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COACHES ASSOCIATION OF SASKATCHEWAN INC.
Schedule of Indigenous Coaches and Officials Program Revenue and Expenses
Year ended March 31, 2019 with comparative figures for 2018

Schedule 6
2019 2018
Revenue
Saskatchewan Lotteries trust Fund Sport Section grant 9 85,147 $ 130,623
Sask Sport bilateral funding 46,000 48,278
131,147 178,901
Expenses

Indigenous coaching module 2,129 9,058
Administration 94 50
Apprentice Coach Program 1,194 2,000
Coach appreciation and recognition - 762
Coach developer training and upgrading 200 1,137
Coach development - NAIG - 24
Coaches conference 1,400 -
Communications 746 1,410
Contract 60,000 60,000
Introduction to coaching clinics - 302
NCCP competition development - 900
NCCP competition introduction 1,364 2,533
NCCP Fundamental Movement Skills 735 630
Officials development and clinics 25,137 18,453
Professional development 6,919 5,625
Sport specific clinics 30,163 74,025
Travel 1,066 1,192

$ 131,147 178,901
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COACHES

ASSOCIATION OF
SASKATCHEWAN

Strategic Plan

2018-2022

“Quality coaching is essential for a
positive sport experience”

28



Vision

To lead in coaching development and recognition providing quality programs and services to Saskatchewan
coaches at all levels. We are a dynamic organization whose efforts have a positive impact on the overall sport
experience and we are the voice for coaching in Saskatchewan.

Mission

A not-for-profit amateur sport organization which strives to enhance the development and recognition of
Saskatchewan coaches at all levels through the delivery of quality programs and services.

Values

The Coaches Association of Saskatchewan believes . . .

AN NN N N N Y SR NN

in holding ourselves accountable for our actions
that funding and program decisions should be made with the individual coach in mind (coach centered)
in the pursuit of personal and organizational excellence

in striving to be fair in all our dealings with members and stakeholders
in maintaining dignity and upholding our values in all actions

in fostering goodwill in all our relationships

in being responsive to our members’ needs and concerns

in supporting all aspects of the coaching community

that every athlete deserves a NCCP coach

that quality coaching has a positive impact on the overall sport experience of athletes

Strategic Areas of Emphasis & Key Actions

1. Advocacy

Strategic Goal: To act as the voice for coaches in Saskatchewan.

Objectives:

» Toadvocate within all levels on sport issues from a coaching perspective.

» Tosupport initiatives which contribute to the viability of the coaching profession.
» Advocate on behalf of grassroots and community coaches.

Strategies Key Actions Who Timelines
To advocate within all levels on sport | Represent the needs and views of coaches on sport Board/CAS Staff On going
issues from a coaching perspective issues, discussions, funding and policy development
To support initiatives that contribute Represent coaching as a member of the High CAS Staff On going
to the viability of the coaching Performance Coordinating Committee (HPCC) that
profession oversees any coaching employment programs in

Saskatchewan

To advocate on behalf of grassroots Represent the needs and views of grassroots coaches | Board/ CAS Staff | On going

and community coaches

relative to sport issues, discussions, policy
development and funding

29




2. Awareness

Strategic Goal: To establish the Coaches Association of Saskatchewan as the recognized leader for coaching
and coach development in Saskatchewan.

Objectives:

» Increase the profile of the Coaches Association amongst Provincial Sport Organizations, their coaches, and
other agencies that support coaching in the province.
» Acknowledge and reward outstanding coaching accomplishments at all levels of sport.
» To ensure the Coaches Association of Saskatchewan website and communication is current and
interactive providing useful and timely information to coaches.
» To represent Saskatchewan on National coaching related committees and workgroups.

Strategies Key Actions Who Timelines
To increase the profile of the Coaches
Association of Sask amongst Provincial . . o CAS
o . Continue to implement awareness activities, events . .
Sport Organizations, their coaches, : . Staff/Marketing On going
: and strategies to increase the awareness of CAS .
and other agencies that support Committee
coaching in the province
Keep the CAS website current and interactive Sask Sport and i
P CAS Staff On going
To ensure CAS website and Continue to circulate a regular e-news to members Sask Sport and 0 )
communication is current and and stakeholders CAS Staff ngoing
interactive providing useful and timely | Continue to utilize Social Media to communicate and
information to coaches market the activities, services and benefits of CAS and ﬁ _
coaching CAS Sta On going
To represent Saskatchewan on Participate on the Provincial/Territorial Coaching
National coaching related committees | Representatives’ committee and other national CAS Staff On going
and workgroups advisory groups as needed or called upon
Continue to work with Sask Sport Inc. to support and
promote the coach recognition component of the CAS Staff OCtObTIr
Saskatchewan Sport Awards Annually
To acknowledge and reward Work with partners (P/TCR and CAC) on a National
. . . ” : : CAS Staff/
outstanding coaching Coaches Week” and develop a strategy involving Marketin September
accomplishments at all levels of sport | other coaching partners to recognize and promote Hng Annually
. e Committee
the value of coaching and its impact on sport
Work with PSGBs and Partners to investigate new :
ways to recognize entry level coaches CAS Staff On going
Profile successful community level and high
performance coaches through various CAS )
communication vehicles (website, social media, e- CAS Staff On going
newsletter, coach conference, etc.)
Work with PSOs anq recognize the coaches th have CAS Admin Staff | January
coached a medal winning performance at a National and PSOs
Championship or National Multi-sport Games annually
Nominate worthy Saskatchewan coaches and/or
Coach Developers for appropriate national and/or CAS Staff On going

international coaching awards
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3. Membership Service

Strategic Goal: To establish a stable membership of coaches that is well informed, engaged and benefits
from our programs and services.

Objectives:

» To increase the number of Saskatchewan coaches who are members of and benefiting from the services
provided by the Coaches Association of Saskatchewan.
» To be representative of all coaches from all levels of sport.

STRATEGIES KEY ACTIONS WHO TIMELINES
Continue to implement membership recruitment CAS
: P P Staff/Marketing On going
strategies .
Committee

To increase the number of Manage and maintain an effective membership data Staff .
Saskatchewan coaches who are base a On going
members of and benefiting from . - -

) . Continually promote CAS benefits and services to ,
services provided by the Coaches member cze?ches CAS Staff On going
Association of Saskatchewan — i i

Maintain a professional staffed office that acts as the
lead advisor for coaching information in CAS Board of '
g Directors On going

Saskatchewan

4. Program Delivery

Strategic Goal: To coordinate training, development and recognition opportunities which benefit all levels of

sport.

Objectives:

» Provide a variety of quality education and training opportunities for Saskatchewan coaches at all levels.
» Continue to be a leader in Canada in Aboriginal coaching and coaching development.
» To act as the provincial representative that is responsible for the administration, delivery, evaluation and
promotion of the National Coaching Certification Program in Saskatchewan.

» Profile the value of coaching and the impact it has on a quality sport experience.

STRATEGIES KEY ACTIONS WHO TIMELINES

To enhance NCCP delivery to post- Work with the post-secondary institutions to deliver .
secondary students on going NCCP coach training to students Staff and MCDs On going
To co_n_tinue to b(_a aleaderin Eff(?c.tlvely manage the Aboriginal Coaches and CAS Staff on going
Aboriginal coaching development Officials (ACOP) program
To continue to effectively deliver Continue to offer Competition — Introduction Part A
multi-sport coach training through the | and B, Competition — Development workshops as well | CAS Staff On going
NCCP as single module workshops across the province

) ) ) Work with school agencies (SHSAA or SPEA) to
To continue to effectively deliver promote and deliver the FMS High School Leadership .
multi-sport coach training through the | anq/or other appropriate teacher/coach training Staff and CDs On going

NCCP
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Work cooperatively with the CAC to ensure CAS is

aligned with national programs and coaching Board and Staff On going
initiatives
Work with PSOs and Team Sask to assist Canada
Games coaches obtain their required NCCP training CAS Staff On going
and certification
Continue to investigate and offer feasible alternative
NCCP delivery methods such as Home Delivery, Video- ,
conferencing, E-learning, Accelerated Teacher Coach, Staff and MCDs On going
Online, etc.
Work with appropriate partners to promote and
deliver the NCCP Fundamental Movement Skills (FMS) | Staff/CDs On going
workshops in the province
Offer our services to deliver FMS training to
Elementary School teacher generalists through Staff/CDs On going
teacher in-services, PD days and conventions
Host a NCCP CD Professional Development event for _
both multi-sport and sport specific CDs Staff and MCDs On going
To ensure we have an appropriate Schedule evaluations of the Competition Introduction | \1cps _
level of qualified Learning Facilitators LFs to help them achieve certified status within the On going
and Master Coach Developers to NCCP
effectively deliver NCCP training Offer NCCP multi-sport module LF training Staff and MCDs | As required
Offer the NCCP CD Cp_re Tramlng modul_es to multi- Staff and MCDs Spring and
sport and sport specific CDs in the province Fall annually
Continue to partper with SHSAA on their High School CAS Staff August
Coaches Symposium annually
Host a Provincial Coaches Conference every 2 years Staff apd Fall 2018
committee
] ) ) Support member coaches by providing financial Staff and Grant
To proylde avariety of quality N assistance through the CAS Coach Development Grant | Review On going
education and training opportunities Program Committee
for Saskatchewan coaches
Partner with the CSCS to administer their Coach Grant Review .
Professional Development Grants Committee On going
Assist Advanced Coaching Diploma Director and CSCS
plan, promote and deliver quarterly HP Coach PD Staff On going
workshops
To play the lead role in administering the Canada February
. . - . Staff
Games Women in Coaching Apprenticeship Program 2019
Ensure the Provincial Coaches Conference has Staff and I
o sessions beneficial to female coaches Committee Fall 2018
To support Women in Coachin - - - —
initiatFi)\F/)es g Assist CAC or CSCS in promoting or delivering Women Staff .
in Coaching programs, PD grants or initiatives Ongoing
Partner with Saskatchewan Games Council to
incorporate Women in Coaching apprentice Staff On going
opportunities at Saskatchewan Games
Provide updates through direct
To ensure that information or changes | communication/email, the website or Staff On going
to delivery of NCCP is shared with newsletter/communiqué/social media
PSO’s, Districts, LFs and other
applicable partners Host a Provincial NCCP Partners Day Staff As required
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To support initiatives which

Sit as a member on the High Performance

contribute to the viability of the Coordinating Committee (HPCC) which oversees any Staff On going
coaching profession HP Coach Capacity Grant Program in the province
Work with the CSCS to provide and promote High
N . Staff and
Performance coach training and education through
the CSCS (Competition — Development Advanced Advanced On goin
Coaching going

Coaching Diploma and Competition — High
Performance contexts)

Diploma Director

5. Organizational Effectiveness

Strategic Goal: To maintain organizational effectiveness of the organization through sound planning,
effective management and fiscal responsibility.

Objectives:

» To ensure the Association is progressing towards its vision through effective planning.
» To ensure the effective management of the organization.
» To ensure the Association is managed in a fiscally responsible manner.

STRATEGIES KEY ACTIONS WHO TIMELINES
o Conduct an annual planning session or review, which Fall of each
To ensure the Association is results in the existence of a strategic and operational | Staff and Board
progressing towards its vision through plan year
effective planning : : :
Implement gnd monitor thelstrateglc and operational Staff and Board t0 2022
plan key actions and strategies
Fulfil the accountability requirements of Non-Profit
Corporations Branch and Sask Sport Inc. as the Staff and Board On going
funding agency
T? t(;nsure th.e tetffectlve management Support volunteer/Board training opportunities Board Annuall
ot the organization where needed or applicable y
Ensure full Board representation is maintained Board Annuall
through active Board recruitment strategies y
Hold an Annual General Meeting within 90 days of the By June 30
' Board
fiscal year end Annually
Contract Sask Sport Inc. to manage the Human Board Annuall
Resource needs (staff) of CAS y
As an active member of Sask Sport, ensure a voting Board June Annuall
delegate(s) attend the SSI Annual General Meeting y
Prepare an annual budget for Board approval Staff/Treasurer February 1
Annually
Ensure financial statements are prepared and SSl accounting Monthl
To ensure the Association is managed | reviewed monthly and Staff y
in a fiscally responsible manner Conduct a semi-annual budget review and make November
. . Staff/Treasurer
budget adjustments as required Annually
Ensure fiscal responsibility in all program areas Staff/Board On going
Ensure the audit statement is prepared, approved by June 30
the Board and presented at the AGM and included Staff/Treasurer Annually

with the Sask Sport Funding Follow-up Report
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